
2019 Benefits Plan To Offer Additional Healthcare and Income Security Options 

As part of the ongoing commitment to offer PC(USA) employers flexibility and choice in 

providing benefits to more employees, the Directors approved the addition of the following 

options and features to the Benefits Plan, effective January 1, 2019:   

 High deductible health plan and health savings account — Responding to requests 

from PC(USA) employers and members for a qualified high deductible health plan 

(HDHP) aligned with the Church's vision and values, the Healthcare Committee 

approved adding an HDHP option to the Medical Plan. The HDHP will be offered with a 

corresponding health savings account (HSA), through which the employer can make 

nontaxable contributions and the member can set aside pretax income to pay current and 

future qualified healthcare expenses. A lower-cost medical option than the PPO or EPO, 

the HDHP will nevertheless include preventive care, Employee Assistance Program 

(EAP) access, and Call to Health — features that distinguish it from other high deductible 

health plans.  

 Flexible spending accounts (FSAs) — The Board will work with a preferred 

administrator to offer a flexible spending account to employers. This will enable 

employers to offer their employees the opportunity to pay qualified healthcare and 

dependent care expenses with pretax dollars. 

 Enhanced quality of care and preventive prescription features — Two key 

enhancements will be made to the Medical Plan's three medical options (PPO, EPO, and 

HDHP):  

o Centers of Excellence: This feature will provide reduced copayments and travel 

reimbursement to a member or covered family member who undergoes a 

procedure at a facility designated as a preferred provider for that specific 

procedure based on quality measures and outcomes.  

o Preventive prescription drug benefit: This provision eliminates deductibles 

and/or reduces copayments for certain preventive medications. 

 Vision eyewear coverage — Employers will be able to offer this coverage to employees 

and may share none, some, or all of the cost with employees who enroll. The coverage 

will reimburse employees, up to set limits, for eyeglass or contact lenses on an annual 

basis. 

 Group term life coverage — Employers will be able to provide this coverage, at levels 

they choose ($5,000, $10,000, $15,000, $20,000, $25,000, or $50,000), to active 

members in menu options who are not enrolled in death and disability coverage. The cost 

of coverage, if offered, will be fully paid by the employer.  

Other plan changes effective January 1, 2019, include a decrease in the cost of supplemental 

death benefits coverage. This action creates an additional income security opportunity, which 

employers may offer their eligible employees.  

In addition to these options and features, the Directors approved the creation of a high-cost 

claims fund for 2019 and 2020 intended to slow the rate of increase in the cost of Medical Plan 

coverage. 


